
 

MINISTRY OPPORTUNITIES



OPENINGS 
Church of the Advent is entering a new season of growth, and is developing a 
Pastoral Residency Program for the formation of aspiring pastors. 

The Pastoral Residency is intended to be a three year position for new or aspiring 
pastors who have completed or are near completion of seminary training and 
ordination. The residency is focused on the formation of pastors in the context of 
real life ministry, providing on-the-job training with an emphasis on the unique 
challenges of urban church ministry. Each residency will be salaried with benefits. 
A job description for this position follows at the end of this portfolio. 

To apply, complete an application at the following link location:
https://adventdc.ccbchurch.com/form_response.php?id=72 

For more information about Church of the Advent: Visit www.adventdc.org  

Questions? Write to admin@adventdc.org.
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OUR CONTEXT


Roughly 5.5 million people live in metropolitan Washington. Stereotypes regarding 
“Washington insiders” abound, but rarely do they accurately portray the diverse 
demographics of the area. There are 131 distinct neighborhoods within DC alone, and at 
least as many in the portions of Maryland and Virginia inside the beltway. These 
neighborhoods range from great poverty to the wealthiest “super zip codes” in the country.  

Like other North American global cities, there is a current migration of educated young 
adults into the city. In fact, the Washington region has the highest percentage of 25-to-34 
year-olds in the country. Within the District’s population of roughly 600,000 people, 50% are 
African American, 36% are Caucasian, 10% are Hispanic and 4% are Asian. The most recent 
census data on religion show that most people in the region (extending beyond the exurbs 
into surrounding rural counties) are not active adherents of any religion. Within this broad 
area, roughly 1% are Jewish, 2.5% are Muslim, 12.5% are Evangelical Protestant, and 14.5% 
are Roman Catholic. If data were gathered for people living inside the beltway, undoubtedly 
the percentage of Evangelical Protestants would be significantly lower. 

Life in Washington is a spiritual crucible. For the educated elite who come to 
change the world, the complexity and bureaucracy of the government lead to 
disillusionment and cynicism. Meanwhile, the poor and disenfranchised 
experience the same thing in a city that cares about the world but not for 
them. The gods of Washington – pleasure, power, wealth and education – 
promise but do not deliver. Jesus Christ offers the only real hope for the 
city, but sadly, most people here still haven’t met him. What they have seen 
of the Church is sometimes so distorted as to be unrecognizable. In the 
midst of all the hopelessness, why don’t they come to Jesus? Because 
Christianity here often seems especially implausible. 

In short, the harvest is plentiful, but the laborers are few (Luke 10:2). 
Washington needs mature Christian leaders – mentors and role models 
– embedded in its neighborhoods, with open doors to their homes and 
open seats at their tables. The city needs vital, healthy church 
congregations in every neighborhood, incarnating the Gospel in the 
midst of the darkness. The fields are white for harvest (John 4:35). 



OUR CHURCH


At Church of the Advent, we 
are one church family with two 
parish communities serving our 
city together. We share a 
common identity, vision, 
mission, and values: As a 
church, we seek the flourishing 
of Washington, DC, by building 
gospel-centered communities 
that practice generous 
hospitality, spiritual formation 
and missionary faithfulness in 
every neighborhood. 

Planted in 2007 by Church of the Resurrection, Advent has neighborhood parishes in both 
northwest and northeast DC. We meet for worship on Sundays at 10:30 a.m. at Archbishop 
Carroll High School in Brookland, and 5:00 p.m. at Canaan Baptist Church in Columbia 
Heights. Our community is almost evenly split between singles and married adults, with a 
fast growing number of young children. Roughly 80% of the congregation is aged 26-40, and 
the majority of our attendees are new to DC in the last 5 years. Advent reflects the whole 
spectrum of denominational backgrounds and welcomes a number of skeptics and seekers 
each week. Community life at Advent is particularly strong, as more than twenty small 

groups have become the primary avenue for involvement and service in and through 
the church. Advent has four full-time staff (Rector, Executive Director, Pastor of 

Worship and Spiritual Formation, Operations and Communications Coordinator) 
and one part-time staff (Children’s Ministry Director). 



OUR APPROACH


Identity
• We are a gospel-centered church devoted to establishing liturgical, reformational 

neighborhood Anglican churches throughout metropolitan Washington. 

• We are a member of the Diocese of Christ Our Hope, a non-geographic diocese of the 
Anglican Church in North America (ACNA).  

• We enjoy the friendship, pastoral care, and spiritual authority of our bishop, the Rt. Rev. 
Steven Breedlove. Steve is a veteran pastor and church planter, and he serves as both our 
overseer and mentor. 

Faith
• We are committed to an understanding of the gospel that brings God’s renewal of all 

things, including personal, societal, and cultural, as well as creation itself, through Jesus 
Christ, the risen king. 

• We adopt a “mere Christianity” approach to our faith, separating our distinctives from the 
essentials of our faith, giving priority to the beliefs and practices that unite all Christians.  

• As Anglicans, we place special emphasis on the reading and study of God’s Word. The 
Bible shapes our imagination, worship, values, practices and common life. 

• We love to see God at work in people and institutions. While we have modest expectations 
of our own abilities, we have enormous expectations for what the Lord will do. 

Community and Collaboration
• We plant churches that are programmatically simple and community-oriented. 

• We prioritize hiring equippers, avoiding the “professionalization” of ministry, and 
empowering our people to fully utilize their gifts to build up the Body of Christ.  

• We seek to collaborate with both our sister churches and other like-minded gospel-
centered organizations. Our pastors cultivate a common life together of prayer, worship, 
study, strategy and friendship, believing that this community strengthens and equips each 
to serve more effectively.  

Worship
• We strive to balance rootedness and relevance, engaging contemporary culture through a 

historically-informed worship and perspective. 

• We are liturgical and sacramental, practicing holistic Christian formation that involves the 
head, the heart, and the body, emphasizing imagination as well as information, and 
producing disciples with gospel-shaped desires. 

• We believe that liturgy is a valuable and important tool for discipleship, as what we say 
together in common prayer shapes what we believe and do as Christians. 



PASTORAL RESIDENT


Supervisor: Executive Director

Hours: Full-time (Compensation is salaried and benefits are available), for a 3-year residency  
Start Date: Desired start date of October 15, 2018 

General Description
The Pastoral Resident will serve as a member of the pastoral team, working alongside the Rector and Executive 
Director to provide pastoral leadership to our two parish communities. In this role, he will be exposed to the full 
array of pastoral responsibilities. He will be a member of a community of pastoral residents from our sister 
churches in the city, receiving leadership and personal development mentoring, training and support.  

Essential Responsibilities: 
• Provide pastoral leadership to our two parish communities 
• Provide pastoral care for parish communities: hospital visits, home visits, office visits, pastoral counseling, etc. 
• Oversee lay volunteer ministries and ministry leaders 
• Oversee Sunday worship service from start to finish (set-up to teardown) 
• Preach and lead worship as assigned, at both morning and evening services 
• Assist clergy in leading occasional offices (baptisms, weddings, funerals) 
• Work with clergy to plan and teach classes 
• Assist clergy in planning and leading our small group ministry, lay leaders, trainings and events 
• Work with clergy to identify and work on areas of professional growth through classes, conferences, and book 

study with clergy (preaching, counseling, teaching, etc.) 
• Participate in weekly church staff meetings, an annual staff retreat, and monthly Parish Council meetings 
• Participate in pastoral residency program activities, including trainings and retreats 
• Attend Diocese of Christ our Hope and ACNA conferences and meetings as directed by the Rector 
• Additional responsibilities as assigned by the Rector and Executive Director 

Qualifications 
The ideal applicant has a seminary degree or is in the final year of seminary training. He has a clear sense of call to 
the Anglican tradition, and is ordained or fully prepared for ordination as a presbyter in the ACNA. He 
demonstrates a committed Christian faith and is in full agreement with the Jerusalem Declaration as a faithful 
summary of Biblical teaching (exceptions must be approved by the Rector), and evidence of spiritual maturity. He 
is a mature theologian who loves God’s Word, studies it carefully, and is gifted as a preacher and teacher. He is 
passionate about teaching, discipleship, hospitality and evangelism, as well as helping church members connect 
the dots between their faith and their work. He should be a confident self-starter who can work fairly 
independently and take on responsibilities from the start. If married, he has a wife who shares a sense of call to 
pastoral ministry; if single, he has a high view of women and conducts himself with wisdom and integrity.


